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PSY 340 (# 22160740) Fall 2011
    
Studies in Personality        
100 Sloan Hall M,W 3:30-4:45pm
Instructor:
Stuart Quirk, Ph.D.


Office:
Sloan Hall 214




Phone: 989 774-6486



e-mail: stuart.quirk@cmich.edu
 

Office hours: Monday 10am-12noon, Tuesday 2-5pm
Objectives and Overview
 
In this course we will examine how individuals differ in terms of stable traits (e.g., shyness, cooperativeness) and how psychologists measures traits, explains their origins, and attempt to apply knowledge of traits to our understanding of human behavior. Beyond merely introducing you to the fascinating world of personality psychology, I also hope to increase your awareness of the scientific methods as they apply to this field and apply knowledge of personality to your own life. To this end you will be completing personality inventories, reading research articles, and engaging in other activities.  
Course Text:

Required:
Funder, D. C. (2010).  The Personality Puzzle (5th edition).  New York:   Norton & Company, Inc. 
Textbook Publisher Web Site:

Textbook Publisher Web Site:

Your book’s publisher maintains a student website with chapter reviews, quizzes, and vocabulary flashcards to help your learning of the material. This is the link:

http://www.wwnorton.com/college/psych/personality-puzzle5/
Americans with Disabilities Act Statement:
ADA Policy: CMU provides individuals with disabilities reasonable accommodations to participate in educational programs, activities, and services.  Students with disabilities requiring accommodations to participate in class activities or meet course requirements should first register with the office of Student Disability Services (Park Library 120, telephone 989-774-3018, TDD# 2568), then contact me as early as possible.  A letter verifying need for accommodation will be provided.
Honesty/Integrity

Cheating is an understandable though maladaptive behavior and will not be tolerated. Any form of cheating on an exam will result in the student receiving zero points for that quiz/exam and may include receiving a grade of ‘E’ for the course. Examples of cheating are: copying off another student’s paper during an exam; using “crib” sheets, notes or reference material during an exam; having another student complete your exam, plagiarizing authors on your writing assignment. ‘Wandering eyes’ foster suspicion of cheating. If caught cheating, a report of the incident will be filed with the Psychology Department. Also, at the discretion of the instructor, appropriate University officials will be notified. 

Please refer to the Academic Senate’s website for specific details regarding definitions and procedures related to academic integrity:  
http://academicsenate.cmich.edu/NonCurr Policies Procedures/Academic Integrity Policy - Revised --passed Senate 5-5-09.pdf
Course Format

Lecture, group discussions and readings form the backbone of the course. You will also complete a variety of personality inventories and written projects. Occasional documentaries and video material will be used to illuminate areas of special interest. You are highly encouraged to participate during class. 

You will have access to course material in a variety of formats. These include taking practice quizzes, viewing chapter summaries within Blackboard, downloading chapter summaries, and viewing and/or downloading powerpoint lecture slides for each chapter. 
You will complete weekly quizzes through Bb,  a midterm and final (2) and written projects (4).
Grades and Evaluation Criteriatc "Grades and Grading Policy"
Your final grade is determined by your score on weekly quizzes, two exams (midterm and final), and scores on the four written projects (described below) according to the following scale:

93-100:  A
  80-82:  B-
68-69:  
D+


90-92:
  A-
  78-79:  C+
63-67:
D


88-89:
  B+
  73-77:
  C
60-62:
D-

83-87:
   B
  70-72:
  C-
<60:
E


Evaluation Criteria:

Quizzes and Exams

Practice Quizzes:

Each week you will have access to ungraded practice quizzes which will consist of 20 items taken from the test bank of items from that week’s chapters. You have 30 minutes to complete the quiz and have two tries (you will get a different set of randomly selected items each time). These practice quizzes are NOT graded and are optional exercises to help you familiarize yourself with the format of the graded quizzes and midterm/final exams.

Graded Quizzes:

For 12 of the 16 weeks you will take a graded, on-line quiz. These quizzes will be taken on each week other than weeks when you have exams or fall break. The format of these quizzes is the same as the practice quizzes in that you have 20 items and 30 minutes to complete them. 
However, these quizzes are graded and you only have one try.

Midterm and Final Exams:

The midterm and final are longer exams. The midterm will cover material from weeks 1 through 8 and the final will cover material from week 9 through week 16. 

The two exams are each worth 20% of your grade (for a total of 40%). I will take your 10 best weekly quizzes and they will be weighted to be worth a total of 20% of your grade. Each of the four projects is worth 10% of your grade (for a total of 40%). Details regarding evaluation criteria for assignments are presented under the section detailing the assignments below.
Extra Credit
I offer extra credit up to 2.5% of your grade. This can be done by participating in research studies conducted in the Psychology Department. Points are awarded in half hour increments (so each half an hour of participation is worth a point, an hour = 2points). You may apply 10 points to this class to earn 2.5% of your grade. The extra credit system registration and scheduling is handled through a web-based server: 

http://cmich.sona-systems.com
The technical bits: 
Each Sona system point is worth .25 of 1% of your grade (so 4 points = 1.0 %)

So, if you have a current percentage of 89 and earned 4 credits on Sona, you would have 90%.
Assignments and Written Projects


By the end of the first week, you should complete the first brief assignment (rating yourself on basic personality traits). This assignment does not require knowledge from the text book but rather reflects your view of yourself.  It is required but will not be graded. 

Graded assignments are described below and will also be posted individually under “Assignments” in Blackboard. 
1. By the end of the first week, you should complete the first brief assignment (rating yourself on basic personality traits). This assignment does not require knowledge from the text book but rather reflects your view of yourself.  It is required but will not be graded. You will refer to this assignment in subsequent written projects so you should be sure to save a copy to your hard drive/print out a copy for future reference.
2. Evaluation of Hill Perfectionism Inventory
a. Take the Hill Perfectionism Inventory. Score the inventory (the scoring key is at the end of the test). 
b. Evaluate your scores in light of your responses to the week 1 personality trait scale you completed. Towards the end of the Week 1 trait scale you will find 8 items which match up to the scales of the Perfectionism Inventory (labeled PI1 through PI8). 
c. Compare your self-reported scores (week 1 inventory) to your normative scores obtained from the Hill Perfectionism Inventory. How well do your self reports match your scores compared to others? To the degree you find discrepancies, how could you explain the differences? 
d. Use information from Chapters 2 and 3 regarding research methods to help critique each instrument (the full inventory and the Week 1 scale).
3. Evaluation of the Myer’s-Briggs Personality Code Typology
a.  Take the Myer’s-Briggs typology test based on Carl Jung’s theories regarding personality. It is free at: http://www.humanmetrics.com/cgi-win/JTypes1.htm. The test is designed to determine your personality traits along 4 personality dimensions: Extroversion - Introversion, Sensing – Intuition, Thinking - Feeling, and Judging – Perceiving.
b. After you complete the test, it will tell you your code type. For example, ISTJ meaning you are an Introvert Sensing Thinking Judging type person. You will also see links to additional web sites with descriptions of your code type (and suggested/likely career paths). Copy and paste your scores (not full description of your type) into the top of your paper.
c.  Write up a description of the ways you feel these descriptions are accurate or not. Use information from your Week 1 Assignment inventory for comparison (notice that the last 8 items from the questionnaire match the poles of the M-B dimensions). Do you think there are any advantages to the multi-dimensional ‘typology’ approach to the M-B beyond the information provided by single scales examined in isolation? If so, what are some advantages?
d. Finally, look for criticisms regarding the Meyer’s-Briggs by searching relevant data bases. You could try Wikipedia or other reference source and also see Pittenger’s (1993) criticism which is included with the materials for this assignment within Bb.
4. Assignment IV: Evaluation of the Big Five
a. Take the IPIP long version of the five factor model: http://www.personal.psu.edu/~j5j/IPIP/  
b. The primary purpose of this on line inventory is to educate the public about the five factor model of personality. More specifically, the report explains the likely consequences of one's standing on five broad personality domains. These broad domains cover normal differences in personality that should be obvious to people who know you well. Secondarily, this inventory estimates your standing on the 5 broad domains and 30 sub-domains of personality. The inventory does not reveal hidden, secret information about you nor does it assess serious psychological disorders. The report is designed to be objective, not pleasing or flattering.
c. Examine your scores on the 5 broad domains of the FFM you read about in Chapter 7 and the more narrow 30 facets. Describe how well you believe your personality is reflected in these scores. Elaborate by describing sample behaviors you exhibit that support or are at odds with the scores you received on each dimension. For example, if the results of your questionnaire indicated that you are very high on the trait of extraversion, provide behavioral examples illustrating specific instances in which you acted extroverted. 
d. Further, compare the results obtained by this online test with your Week 1 responses (you’ll find all the facets listed in the output from the program and more trait descriptors in Table 7.8 on page 204 of your text). How do your self-reported levels of these traits match up to data from this normal sample? What might account for some of the discrepancies?
5. Assignment V: Empirical Evaluation of Three Personality Traits
a. Select three personality traits from the Week 1 Assignment self-description that you think most distinguish you from most other people (from an informal analysis of your relatives and social environment or from normative Big Five data from exercise #4).  
b. Describe what you think is the relative impact of genetics and environment on these traits based on information from the book (see chapters 4, 7, 9, and 15 for relevant information).
c. Do your own research (through psychinfo) to find additional research regarding the relative importance of genes and environment in determining these traits. What, if anything, do the research findings say about the heritability of these three traits? (To answer this question, you might need to refer to the broad dimensions of the Five Factor Model (FFM) to which the personality trait belongs.) 

Late/Missing Assignment Policy


Each day you are late with a project will reduce your possible grade by 5%. Missing assignments will be deducted from your total grade in proportion to each assignment’s weight. 

Required Style for Assignments 


Your four assignments should be word-processed in 12 pt. font. The assignments should double-spaced and follow APA style as relevant (e.g., margins, referencing). Organizing papers by sections and labeling sections can be helpful to me and important for you to stay on track. A well-organized paper demonstrates clearly that you have addressed all aspects of the assignment.

Schedule and Outline for course

PLEASE NOTE THAT THE SYLLABUS SCHEDULE AND READINGS ARE SUBJECT TO CHANGE AS WE PROGRESS THROUGH THE SEMESTER

Specific names (year) indicate pdf readings found on Blackboard
Week



Topics/ Reading Assignments

1 Mon
Course overview (some history comments)


Hogan, R. T.  (2006). Who wants to be a psychologist?  Journal of Personality Assessment, 86, 119-130.

Wed
Chapter 1. Introduction:  The Study of the Person



Chapter 2. Clues to Personality: The Basic Sources of Data



Complete Brief Personality Inventory (on Blackboard)
2. 8/29
Mon
Chapter 3. Personality Psychology as Science: Research Methods

Wed 
Complete Weekly Quiz
3. 9/5
Mon
Labor Day (no classes)

Wed
Chapter 4. Personality Traits, Situation, and Behavior



Assignment 1 (perfectionism inventory and write up)


Complete Weekly Quiz
4. 9/12
Mon   
Chapter 5. Personality Assessment I: Personality Testing and Its Consequences

Wed
Zickar, M.J.  (2001). Using personality inventories to identify thugs, malcontents, and agitators:  Applied psychology’s contribution in the war against labor.  Journal of Vocational Behavior, 59, 149-164.


Complete Weekly Quiz
Week



Topics/ Reading Assignments
5.  9/19
Mon
Chapter 6:  Personality Assessment II: Personality Judgment in Daily Life

Stricker, G.  (2006). The local clinical scientist, evidence-based practice, and personality assessment.  Journal of Personality Assessment, 86, 4-9.


Wed
Assignment 2 (Meyers-Briggs and write up)


Complete Weekly Quiz
6. 9/26Mon
Chapter 7:  Using Personality Traits to Understand Behavior
Wed
Paunonen, S. V., & Jackson, D. N.  (2000). What is beyond the Big Five?  Plenty!  Journal of Personality, 68, 821-835.


Complete Weekly Quiz
7. 10/3Mon 
Chapter 10:  Basics of Psychoanalysis


Wed
 Baumeister, R. F., Dale, K., & Sommer, K. L.  (1998). Freudian defense mechanisms and empirical findings in modern social psychology:  Reaction formation, projection, displacement, undoing, isolation, sublimation, and denial.  Journal of Personality, 66, 1081-1124. 


Complete Weekly Quiz
8. 10/10 Mon
Chapter 11:  The Workings of the Unconscious Mind: Defenses and slips

Wed
 MIDTERM
9. 10/17 Mon
Chapter 12: Psychoanalysis after Freud: Neo-Freudians, Object Relations, and Current Research


Wed
wrap up Freudian influenced theory/research


Complete Weekly Quiz
10. 10/24 Mon 
Chapter 8:  The Anatomy and Physiology of Personality

Wed 
Assignment 3 (Take a FFM inventory and write up)


Complete Weekly Quiz
11. /31 Mon
Chapter 9:  The Inheritance of Personality: Behavioral Genetics and Evolutionary Theory

Wed
Complete Weekly Quiz
12. 11/7 Mon
Chapter 13:  Experience, Existence, and the Meaning of Life

Rogers, C. R.  (1947). Some observations on the organization of personality.  American Psychologist, 2, 358-368.  


Wed
Chapter 14:  Cultural Variation in Experience, Behavior, and Personality


Complete Weekly Quiz
13. 11/14 Mon
Chapter 15: Learning to Be a Person: Behaviorism and Social Learning Theories

Wed
Yang, K., & Bond, M. H. (1990). Exploring implicit personality theories with indigenous or imported constructs:  The Chinese case.  Journal of Personality and Social Psychology, 58, 1087-1095.


Assignment 4 (Choose traits to investigate and write up)


Complete Weekly Quiz
Week



Topics/ Reading Assignments
14. 11/21 Mon
Chapter 16: Personality Processes: Perception, Thought, Motivation, and Emotion


Wed
Thanksgiving 
15. 11/28 Mon 
 Chapter 18:  Disorders of Personality

Wed
Complete Weekly Quiz
16.
FINAL EXAM (Wednesday, December 7, 2:00-3:50pm).

Additional Information Regarding Assignments

Each project is worth 10 percent of your grade. Full credit is given to project which follow the guidelines as specified by the instructor, are coherent in writing style, and free of spelling and grammatical errors. Most points are taken off for failure to fully complete the task as assigned and for sloppy writing (spelling errors, verb tense disagreement, etc.). The reason that writing is part of your grade is that, although this is not a class in writing per se, the ability to write well is a critical one and core part of a college education.

To receive full credit on your written projects, you need to review not just the basic material on your chosen topic, but also the broader topic.  For example, if you’re writing about neuroticism, you may want to include a brief review of the trait approach to personality and the various facets that compose neuroticism (e.g., anxiety, painful self consciousness, depression, etc.) and relate your material to both the broad trait of neuroticism and some of the more narrow facets.

When asked to review and integrate material, it is vital that you get your facts straight. One thing that will immediately reduce a project grade is being inaccurate in your review of material or the integration of that material with your example. For example, if you are discussing your interest in new ideas and your strong desire to achieve as aspects of your extroverted nature you would be demonstrating that you do not understand the traits described by extroversion, openness, and conscientiousness! 

Plagiarism and quoting:  Plagiarism is a definite no-no.  This includes even copying just one sentence without proper citation and quotation marks.  It also includes "near-copying" where you change just a few words, or the order of the words, but what you write is clearly very close to what the book said.  If you plagiarize, your instructor will follow procedures for academic dishonesty; this may include a grade of zero on the assignment and a report made to the Psychology Department office, even if you did not mean to do anything wrong.  Therefore, please make very sure that you avoid plagiarizing. If you are concerned that you may inadvertently copy from the book as you write, there are a few methods you might use to avoid this.  One way is to close your book while you write.  You will probably want to go back and check your paper with the book when you are done, to make sure that your material is complete and correct, and to make sure that you did not memorize the text and thus plagiarize anyway.  Another way is to talk your material instead of writing it, because most people are more likely to use their own words when speaking than when writing.  You can speak into a tape recorder or to a friend who will take notes, and then copy down what you have said aloud.  Again, it’s a good idea to then go check your paper back with the text.

On a related note, I encourage you to avoid all quotes for this course. Quoting an author makes sense when the author expresses themselves in a striking or clever way that is quote worthy, such as capturing a complex notion with a short phrase. For example, Shweder concludes, “My answer to the question ‘Are there basic emotions?’ is “Do not trust anyone who says they really know.” More often students fill up papers and written projects with unnecessary quotes. The most serious problem here is that the instructor can not separate what you understand from what the author of your materials understands. Generally speaking, unless the material you are quoting is so pithy or well-written that you really need to use it word-for-word to make your point, you are much better off using your own words.  Even if you do quote in places, you should always make sure that there is enough review of material in your own words that there is no doubt about your understanding of the concepts.

 Spelling, grammar, and style: Make sure to proofread your work before turning it in.  Typos and other errors distract the reader from your content and give the appearance of sloppy scholarship. A good first step is using a spell-checker, but you never want to just rely on those, because they will not flag a typo that forms a different real word (such as typing "form" when you mean "from").  
Also, if you are not really careful when using spellchecker, you will sometimes end up with very weird sentences, because many of the terms we use in psychology are not in the spell-checker, and it may suggest an alternative that has nothing to do with what you're writing; automatically telling it to make changes then can lead to gibberish.  Grammatical mistakes are harder to catch, even with a grammar-checker.  If you know that you need help writing, you might want to leave enough extra time that you can have a friend proofread your work before you turn it in.  CMU’s Writing Center is also available to help you. There are three writing centers on campus and information about their locations and hours are available through their website: http://www.chsbs.cmich.edu/writing_center/hours_locations.htm 

Some writing errors that seem to come up fairly often include:

1) Misplaced punctuation (such as commas outside rather than inside quotation marks. 

2) Apostrophes in words that are plural rather than possessive, commas that are unnecessary, etc).

3) Incorrect choice of homonyms (it’s/its, too/two/to, their/they’re/there, etc). 

4) Sentence fragments (e.g., failure to include the object or verb in a sentence).

5) Tense agreement (for example, using ‘their’ as singular: “Anyone (singular) who has experienced this knows their (plural) own feelings can be hurt…”

6) Using “big” or “flowery” words incorrectly (if you’re not sure about the word, or it’s not one you ordinarily use, you’re probably better off using a more common one).

In terms of style, try to write about the topic, not about the materials that you found. Here is an example of an understandable, but content-poor example of writing in a ‘school report’ style: 

In this paper I will examine an article I read by David Watson, Ph.D. at University of Iowa who published in the Journal of Personality in 2003. The article was titled, “The personality of students who write dull papers in personality courses.” He surveyed 124 students and asked them to…
That paragraph conveys nearly nothing about the substance of the writer’s topic of interest. Instead, it is filled with unnecessary details that distract the reader. The exact where, when, and how’s of a study are not why it is interesting. Instead, when writing about psychological research, try to write about the ideas and the central question being addressed by the study. That is, try to figure out and write about the topic: 

Personality testing is well established as useful in the prediction of workplace success. For example, highly extroverted individuals generally make better customer service representatives than do very shy people. What has yet to be determined is if personality traits are more important predictors of job performance than are tests of general intelligence.  Watson (2003) sought to determine the answer to this question by giving both personality and intelligence tests to job applicants and then seeing which did a better job of predicting job performance. 

The potentially sensitive nature of personality inventories. A number of the assignments involve the completion of personality inventories and some analysis of the provided results. If you are uncomfortable with such self disclosure that may be a component in such projects, you have a few options. You can adopt an ‘alternate’ personality and analyze how well the resulting information matches how you were attempting to present yourself. Additionally, you could complete the questionnaire as a friend or family member you know well would. Alternatively, you can always contact the instructor if you have concerns.  You may find that completing the questionnaires reveals personality traits and tendencies that you are not happy about. Understand that these questionnaires are not x-rays of your inner self. You’ll most likely find that the results confirm things you already know and may even provide some new interesting insights into your personality. If, however, you feel that the information you learn during the course raises concerns that you would like to discuss with a professional, you have numerous avenues to do so. The CMU counseling center lists on-campus and local-regional resources for counseling and you are encouraged to do so if you wish. A good list of available resources can be found on the counseling center web site: http://www.counsel.cmich.edu/resource.htm 

